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SNAPSHOT OF ATTENDEES - Content Strategy & Innovation Summit 2019

https://qepler.com/events/content-strategy-and-innovation-summit-2019.html

IEES.A. -+ Vodafone - AirHelp + DART - Turkcell + Booking.com < SAPSE - Peak Ace AG -+ Siemens Financial Services GmbH -

Smart Media Agency + Eventbrite + Cisco Marketing and Communications + Sandvik Coromant -+ Futurae Technologies AG +« Contently « Axinom
EestiOU + Atos + #irene michl - Content Strategy * Microsoft + TFS MEDIA AGENCY LTD -+ Marcus Podorf | Brands. Transition. Marketing + 1BM
+ Adwise - Your Digital Brain + Team Tourismusmarketing GmbH -« Zalando SE + Airbus « DSV A/S - Tableau - Eu-startups.com -+ Publisign -
onliveline GmbH -+ The unbelievable Machine Company GmbH -+ Bayer Pharmaceuticals + Melia Hotel International + ICF MOSTRA - Others

SNAPSHOT OF ATTENDEES - R&D Transformation Summit 2018:
https://qepler.com/events/rnd-process-innovation-summit-2018.html

Clariant « GE Healthcare + Thales Group * Henkel « TUV SUD Product Service + Technicolor « Merck KGaA - Borealis Group -« ID Business
Solutions + Tenova + Qualcomm -+ Konica Minolta Business Solutions Europe -« Agilising Innovation < Evonik -« Airbus Defence and Space
Research Link Consulting + Schneider Electric + Jubilant Lifesciences -« ArcelorMittal Innovacion « BASF - Leitat Technological Center « IAV -
HAVELSAN - Boss Paints + HSH Aerospace Finishes + ID Quantique - Albania Institute of SME -+ Ilim Group + Dornier MedTech Systems - TU
Dresden - Coloplast + ComAp + Lohmann & Rauscher - Iskraemeco - Lufthansa Technik « Johnson & Johnson -« Oki Electric Industry « Korea-
EU Research Centre + GSK -+ Implement Consulting Group + GN Audio + Siemens - Strategiemakers. -« others

SNAPSHOT OF ATTENDEES - 2nd Annual Genotoxic Impurities in Pharmaceuticals Summit 2021

https://qepler.com/pdf/gti21.pdf

Abbott + Amgen « Angelini Pharma Spa * Apotex Research Private Limited « Apotex Research Pvt Ltd - AstraZeneca * Bayer AG - Bibra

toxicology advice & consulting Ltd - Boehringer Ingelheim Pharmaceuticals, Inc. « Bristol-Myers Squibb « Charles River Laboratories + Charles River
Laboratories Montreal ULC « Corteva « CP Pharmaceuticals Ltd « Egis Pharmaceuticals PLC « European Environmental Mutagenesis and Genomics
Society « Exponent International Ltd « Freyr Global Regulatory Solutions and Services « FUJIFILM Corporation + Gilead Sciences + GlaxoSmithKline
+ Hemogfarm AD - Innovature Srl - Intertek (Schweiz) AG « King & Spalding « Kirkland Consulting « Labcorp * Lek d.d. « LEO Pharma -

Lhasa Limited, UK + Litron Laboratories * Medichem Manufacturing (MALTA) Ltd. « Merck & Co., Inc. * Novartis * Novartis GDD/CHAD - Pall
Corporation « Pfizer « Pfizer Global Research and Development « PhARMA « Polpharma * ProtoQSAR SL + QACS, LTD. * Rentschler Biopharma

SE - Risk Science Consortium, LLC - SafeBridge Regulatory & Life Sciences « SafeBridge Regulatory and Life Sciences Group * SE Tylose GmbH & Co.
KG - St. George's University « Surface Measurement Systems Ltd. - Teva Pharmaceutical Industries Ltd. « Tofwerk » ToxHub Srl - ToxMinds BVBA

» UCB Biopharma srl - UCB Biopharma « UCB Biopharma sprl. + UCB Biopharma SRL « VERFORA - Verfora SA - Vertex « Vertex Pharm -

VYNE - Waters Corporation « World Health Organization (WHO) « Yuria-Pharm LLC « Others

T
2
_|
Z
m
pe
%
L
T

dVAN3I1VO

® www.geplercom Q5 _+420 608 030 490 register@aepler.com © Allrights reserved Qepler s.r.o. 2023



mailto://evgenia.makar@qepler.com

https://qepler.com
https://www.linkedin.com/company/qepler/
https://www.xing.com/companies/qeplers.r.o.?sc_o=da980_e
https://www.facebook.com/qepler.s.r.o/
https://twitter.com/qeplercom
http://www.qepler.com
tel://+420608030490
mailto:register%40qepler.com?subject=Registration%20Form%3A%203rd%20HIGHLY%20POTENT%20APIs%20Virtual%20Summit%20%7C%20February%2023-24%2C%202023%26body%3D
https://qepler.com/events/hr22.html
https://qepler.com/pdf/hr22.pdf

SPEAKERS BOARD

Umair Shamsi
Vice President People Excellence

Telenor Group, NO
f( telenor

Dave Millner
Founder and Consulting Partner
@HRCurator, UK

Emanuele Quintarelli
Partner and 3EO Micro-Enterprise
Leader

Boundaryless, IT m

30UNDARYLESS

Ingo Kusch, PMP
Director Global Customs Solutions

Procter & Gamble, DE

® www.gepler.com Qs +420 608 030 490 register@agepler.com

Tim Briggs MA CFIOSH

Course Director Health Safety and

Environmental Management Courses, Past

President IOSH

Leeds Beckett University, UK [3 s
' UNIVERSITY

Miguel Zancajo
CEO & Managing Partner
GT Pioneers, ES

Jan Krogel
VP, Head of Projects & Consulting,
Intelligent People Operations, Business

Services .o .
Capgemini, FR CG{)&Q)N\U/\&‘

Georg Remmers

Senior Advisor Change & Cultural
Transformation

Heraeus Business Solutions GmbH

Heraeus
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WHO YOU WILL MEET

GEOs

JNOITAM

w
0
POSITIONS T
- Central and Eastern Europe 7
- C-Level, Presidents, Chairs & Members of the o )
Board & VPs - North America
- Directors, and Heads . .
- CEOs, CHROS, CDOs, CIOs, CTOs, and CLOs - Middle East and Africa =
- Leaders and Managers - - 1 fi I
- Engineers, Architects, and Designers ASIa Pa Cl fIC 3
- Coaches, Consultants, Supervisors, and = Oth er e
Advisers =
- Strategists, Analysts, Catalysts, and Futurists ~
- Other Professionals and Specialists %
m
_|

Human Resources Management:
Analytics, Data Management,
Information Systems, Performance
Management
Workforce Effectiveness, Optimisation,
Planning
Employee Engagement, Experience,
Relations, Motivation, Communications
Recruitment
Payroll, Benefits, Compensation, &
Rewards
Skills Development

DIVISIONS

Learning Strategy & University
Talent Management & Acquisition
Training & Coaching
Upskilling
People Management, Development &
Staffing
Wellbeing
Staff Management
Future of Work
Corporate Culture
Diversity & Inclusion
Change Management & Programs

Competence Management
Corporate Brand
Performance Management
Organisation Development &
Management
Employer Branding & Brand
Engagement
Organisational Effectiveness
eadership Development
Teamwork
Stress Reduction
Ai, Robotics & Automation

Career Development
People Analytics
Learning & Development, LMS

Corporate Universities & Academies
Corporate Leadership

ZY)

m

©

(5]
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(@)

INDUSTRIES COMPANIES -
Manufacturing

Financial Services - CMOs/CDMOs ~

Healthcare - CROs P

Management Consulting 3

Commercial Real Estate = NOPS %

Industrial Automation . o)

Information Technology and Services ’ Regulatory AgenCIeS %’

Telecommunications = Training providers 3

Mechanical or Industrial Engineering
Electrical/Electronic Manufacturing
Insurance
Food & Beverages
Consumer Goods
Utilities
Other

- Other
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April 20, 2023 | 1st DAY
Central European Time (CEST, Prague, UTC/GMT +2 hours)

11:20 Opening Address

11:30 FUTURE OF WORK AND CHRO ROLE TRANSFORMATION

Future of work evolution and steps to achieve success in the fragmenting world. Next generation leadership: innovative approaches to
leadership development. Digital leader profile: agile, creative person leading and connecting teams Remote and hybrid workforce planning.
Effective collaboration in a hybrid world. Developing customer centricity in human resources service delivery. Chief human resources
office influence on CEQO'’s and Board’s outcomes and discussions. Boosting innovation through human-centric hybrid work design.

12:10 Market Driven Innovation Program that we successfully run here at Heraeus

« The goal is to change the culture of innovation management in the direction of market orientation, cross-functional collaboration and

more systematic early exploration of new business models.

Georg Remmers | Senior Advisor Change & Cultural Transformation |

Heraeus Business Solutions GmbH, DE HeranS

12:50 From Zero Performance Ratings to Developing All

« The case will describe how we transitioned from a GE nine-box rating system to no performance ratings, thereby creating a culture of

investing in development. In such a culture, the outcome is always learning, growth and change, whether you win, lose, succeed or fail.

Umair Shamsi | Vice President People Excellence | Telenor Group, NO ,(telenor
13:30 Break
13:50 EMPLOYEE EXPERIENCE & ENGAGEMENT

HR transformation: building a new HR model focused on the complete employee experience, journeys, engagement, learning, career
development, organizational design, analytics, and culture. Perfect employee experience model: rethinking the roles, structure, tools,
and strategies to design and deliver an integrated employee experience. Design thinking meets employee experience strategy: creating
employee-centred processes. Positive employee experience environment: meaningful work, growth opportunity, trust in leadership and
work/life balance. Redefining the employee experience to improve wellbeing & engagement Setting the role benefits and requirements.

Identifying potential new roles for goals achievement

® www.geplercom Q5 _+420 608 030 490 register@qepler.com © Allrights reserved Qepler s.r.o. 2023
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April 20, 2023 | 1st DAY
Central European Time (CEST, Prague, UTC/GMT +2 hours)

14:30 DIVERSITY, EQUITY & INCLUSION

Human focused diverse and inclusive working culture with agile HR technologies. Redefining diversity, inclusion, and equity. Practical
tactics and new steps to ensure inclusion and accelerate progress in a hybrid work environment. Attracting top talent and success in the
new world through pay reimagining (changes and trends). Strengthening the company trough overcoming gender gap and redesigning
the work. Making flexibility for everyone. Learning the language of inclusive gender expansion and mapping tactical steps to support
HR systems. Increase employee trust using data practices: collecting, using, and managing employee data effectively. Engaging with
employee resistance and driving collective action to inclusion. Navigating employee wellbeing and equity through existing and new
kinds of benefits. Inclusive development: addressing the varied needs and preferences of different employees to develop the effective
workforce. Incorporating accessibility into DEI strategy. Excelling recruiting to enhance DEI. Inspiring employee trust using DEI authentic
communication.

15:10 TALENT MANAGEMENT & ACQUISITION

The workforce revolution: attracting and retaining talent in a rapidly changing environment. Talent management strategies to integrate gig
workers into acompany's workforce, increase workforce productivity and strengthen the organizational culture. Rethinking Traditional Talent
Management Strategic workforce planning today. The Future of work in the new hybrid reality. Reducing employees' churn. Performance
evaluation for the motivation and retention. Career management. Changing nature of career: upskilling, retraining, continuous learning,
and development. Talent Management strategies Creating internal mobility in a hybrid world Employee-centred performance management
Diversity and inclusion priority: creating an inclusive culture and understanding the complexity of workforce. Employee preparation for the
corporate digitalization. New rewards: holistic, agile, and personalised.

15:50 Break

16:10 RECRUITING

Targeting the right talent to drive hiring success in the reshaped labour market Resourcing the recruiting function: organizing and
resourcing the function to scale recruiting efforts Human centricity for the brand employment: unifying and segmenting brand IT and
talent collaboration for the targeted strategy development. Optimizing job posting design: attract top talent through effective job posting
length, readability and quality matters and important touchpoints identification Finding, training, and engaging current employees for the
recruiting purposes. Organizational communications strategy transformation to drive action and value perceptions. Designing an inclusive
recruiting process to drive representation and inclusion.

16:50 Talent analytics: time for HR to become data & analytics translators

Challenges Facing HR

Why HR Needs to be More Data Driven

The People Analytics Journey (Case Studies)
What Needs to Change in HR?

Conclusions

Dave Millner | Founder and Consulting Partner | @HRCurator, UK

17:30 Panel discussions

18:10 Closssing remark

® www.geplercom &, _+420 608 030 490 register@aepler.com © Allrights reserved Qepler s.r.o. 2023
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April 21, 2023 | 2nd DAY
Central European Time (CEST, Prague, UTC/GMT +2 hours)

12:00 Opening Address

12:10 LEARNING & DEVELOPMENT

Creating the L&D strategy for the organisational transformation: The role of learning & development in the disconnected workplace.
Leadership skills transformation based on hybrid workforce - creating a human leader. Changing competency model. Developing skills
for the hybrid workplace. Al impact on skills understanding. Upskilling and reskilling for the digital world. Agile ways of working, hybrid
work models and automation. Measuring the effectiveness of corporate training. Personalization of the learning process. Designing
new learning space based on employee’s needs. Leveraging gamification for learning, development, and engagement. VR and AR for
learning and development. Leveraging micro learning. Social Learning Experiences. Online and E-learning implementation. New learning
management systems. L&D analytics and its impact on business.

12:50 TOTAL REWARDS

Achieving success through reimagining the payment. Adjusting pay for the remote employees, including the impact of inflation, legislation
adoption and payment transparency. Wellbeing as an instrument. Wellbeing program design: communication, preventative tactics,
measurement, and management. Unlocking the new kinds of benefits. Accessibility in the digital workplace as a part of the diversity and
inclusion strategy. Performance evaluation as a data practices motivation and retention instrument.

13:30 Break

13:50 Well-being is an important business priority at P&G

In this talk, Ingo will present how a mindfulness program was established at P&G to support the well-being strategy.

He will share how the Search Inside Yourself course was embedded into a P&G corporate program to help enhancing
emotional intelligence among the participants.

The talk will show which KPIs P&G is using to track how the mindfulness program delivers benefits for the employees to

improve productivity, leadership skills and well-being.
Ingo Kusch, PMP | Director Global Customs Solutions | Procter & Gamble, DE @

14:30 Workplace transformation

Rethinking the organization through self-management and micro-enterprises

Getting rid of bureaucracy through ecosystemic contract

Learning how to balance extreme power distribution and entrepreneurship with scalability and coherence
Exploring Haier’s RenDanHeYi, the most advanced management model in the world

How to leverage Whole Scale Change to engage the organization to self-evolve

CQ

3O0UNDARYLESS

Emanuele Quintarelli | Partner and 3EO Micro-Enterprise Leader | Boundaryless, IT

® www.geplercom R, _+420 608 030 490 register@aepler.com © Allrights reserved Qepler s.r.o. 2023
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April 21,2023 | 2nd DAY

Central European Time (CEST, Prague, UTC/GMT +2 hours)

15:10 TBA

Business Services | Capgemini, FR

Jan Kroégel | VP, Head of Projects & Consulting, Intelligent People Operations, Ca{)gmw‘

15:50 Break

16:10 HR TECHNOLOGIES

Cloud based HR Systems and human capital management (HCM) solutions.

16:50 HR TECHNOLOGIES

All-In-One Employee Management Apps

17:30 Panel discussion

18:10 Closssing remark
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Umair Shamsi | Vice President People Excellence | Telenor Group, NO /(telenor

Umair Shamsi leads Telenor’s group-wide agenda on Diversity & Inclusion, Performance Mgmt, and Employee Experience Surveys. He has 22
years of experience in different aspects of Human Resources in North America, Asia & Europe. His higher education is from United States and
during his years of experience he has received executive education from some of the top global institutions.

LEEDS

Tim Briggs MA CFIOSH | Course Director Health Safety and Environmental Management Courses, <2 S
Past President IOSH | Leeds Beckett University, UK

Leeds Beckett University has a range of Health and Safety Qualifications that are globally recognised, providing graduates who are employed
by many different industries world wide. Franchise arrangements enables the MSc Health and Safety and BSc (Hons) Safety Health and
Environmental Management to be delivered in Singapore, Hong Kong and Mauritius.

Tim Briggs is a Chartered Health and Safety Practitioner, employed by Leeds Beckett University as the Course Director and Link tutor at
Leeds Beckett who manages the franchise arrangements. He has a Masters Degree in Training and Development to complement the PG
qualifications in Occupational Safety and Health. His research interests include developing sustainable leadership and employee participation.

Before becoming an academic Tim has safety management experience in Health, Defence Sector, Rail Research and Development and
Construction. Tim has consistently promoted developing practitioner knowledge, broadening the scope of skills required for the modern Health
and Safety Practitioner, being the founder of the IOSH mentoring scheme for Safety Practitioners. He has mentored practitioners worldwide. He
is a champion of classroom based leadership using these skills to develop the new generation of practitioners. These qualities are embedded
in the courses run by Leeds Beckett University. Tim is a Past President of IOSH and has more recently Chaired the Professional Standards
Committee of IOSH. He is a firm believer in that real knowledge is only really powerful when shared.

Dave Millner | Founder and Consulting Partner | @HRCurator, UK

Dave has a business background working in financial services in the area of retail and corporate lending and risk for some 8 years, followed
by 30 years of internal and external HR consulting experience in NatWest/RBS, PSL, Kenexa and IBM as an occupational psychologist. Dave
worked directly with different global and multi-national based organizations offering organizational effectiveness-based solutions focusing on
future proofing their businesses.

He is a regular presenter at global HR conferences promoting the role of technology, people analytics and the need for HR to be more commercial
in its” approach so that it can demonstrate tangible business value. His first book ‘Introduction to People Analytics’ on the changing role of HR
and the increasing demand for data insights was published in April 2020 and has also been published in China and Russia in 2022. A second
version of the book will be published in 2023.

He’s referenced as being a key influencer on Twitter via @HRCurator in several HR subject areas (c32k followers). He's an Associate with
Corporate Research Forum (CRF), GPS Asia, Hult Ashridge Business School, MBL Seminars, Emeritus, the Centre for Effective Organizations
(CEO) at the University of Southern California (USC) and is an Adviser to iPsychTec, a cultural analytics provider. He is one of Engage Employee’s
Forward Thinkers for 2027 and 2022 and was HR Magazine's #16 HR Most Influential Thinker 2021.

Emanuele Quintarelli | Partner and 3EO Micro-Enterprise Leader | Boundaryless, IT m

30UNDARYLESS
For over 20 years, Emanuele has led global teams across sectors, cultures, and continents at the intersection of strategy, change, and
technology, to help large complex organizations become not just more efficient but especially more humane. Well-versed in organization
design and new organizational models, he's a practitioner, trainer, and facilitator in Holacracy, Sociocracy, Rendanheyi, Whole Scale Change.
His purpose is to let the full potential of humanity blossom through purposeful, adaptive, and ecoistic organizations. He was previously EMEIA
Future of Work Leader at EY.

Ingo Kusch, PMP | Director Global Customs Solutions | Procter & Gamble, DE

Ingo is trainer for the Search Inside Yourself program within Procter & Gamble. He is Director in the Global Business Service department owning
a set of applications supporting global Trade processes. He is passionate about people development and well-being in P&G. He has 25 years
of experience in IT Project Management and capability development at P&G.
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REGISTRATION FORM

This registration form is editable. When you have completed the form
please save and email it to register@qepler.com

SUMMIT NAME: HR Transformation & Excellence Summit 2023 | April 20-21, 2023
PROMO CODE:

INVOICE DETAILS:

Title: Name: Surname:

Job Title:

Direct Phone: Mobile: Email:

Company: Country: City: EU VAT #:
Address: Postcode:

Payment Method: Bank Transfer | Credit Card | PayPall |

TERMS & CONDITIONS:

REGISTRATION & PAYMENT:
Upon receiving the signed registration form, we will process your application. The registration confirmation and the invoice will be sent to you within one (1) working day with the relevant payment instructions and terms. The registration fee includes access to all
sessions and conference materials. Payment is due 14 working days from the invoice date. Payment should be made by Credit Card, Pay Pall or by Bank Transfer. The delegate is responsible for any bank charges/fees associated with the payment.

CANCELLATION & SUBSTITUTION POLICY:

‘You may substitute a delegate at any time and at no extra cost. Cancellations must be in a written notice. Cancellations made 14 days or more before the event start date will be refunded with no charges. Cancellations made less than 13-3 days before the event
start date will be refunded 50% of the registration fees. Cancellations made less than 2 days before the event start date will receive no refund. If you cannot attend an event due to illness or other unforeseen circumstances, you may transfer your delegate pass
to another upcoming event within one year from original event start date.

EVENT CHANGES & CANCELLATIONS:

While all efforts will be made to adhere to the advertised package, Qepler s.r.o. reserves the right to change event dates, sites, or locations, omit event features or merge the event with another event as it deems necessary without penalty. In such situations,
refunds, part refunds or alternative offers will be made upon request. In case that Qepler s.r.o. permanently cancels the event for any reason, and provided that the event is not postponed to a later date nor is merged with another event, you will receive a credit
note or refund for 100% of the conference fee paid. Please note, Qepler s.r.o. will not be held liable for any accommodation or associated travel costs should the event be canceled or rescheduled.

DATA PROTECTION:

The personal information provided by you will be held in the Qepler database. It may be used to infrom you about other Qepler products and services. Unless you click here [, your details may be made available to third parties for marketing purposes.

For data update please write to databasemanager@qepler.com.

Date & Signature: é]
«l agree to be bound by Terms and Conditions of registration»

® www.aeplercom Qs +420 608 030 490 register@qepler.com © Allrights reserved Qepler s.r.o. 2023

JNOITAM

SHINVILS

133N T1IM NOA OHM

=
2
_|
pa
=
P
%
=
=

dVAN3I1VO



mailto:register%40qepler.com?subject=Registration%20Form%3A%203rd%20Annual%20Extractables%20%26%20Leachables%20Summit%20%7C%20June%2014-15%2C%202023
http://www.qepler.com
tel://+420608030490
mailto:register%40qepler.com?subject=

PARTICIPATION PACKAGES

DOCUMENTATION (*if you have no plans to join the live conference)

Post-event presentations with video records, list of participants and other materials. €345

|f yOU are una b|e 10 attend’ yOU The presentation content is subject to speaker's companies approval for distribution.

may purchase these packages

PARTNERSHIP PACKAGES:
Included passes 1 2 3
Additional company representatives registration fees €245 €195 €145
Link to Landing Page/White Papers/Webinars trough the live event translation. ° ° .
Link to Virtual Exhibition Page trough the live event translation °
Opening keynote presentation (optional) 20 min
Case Study 30 min 30 min
Workshop (optional, replacing Case Study) 40 min 60 min
Recognition in chairman’s opening address ° ° °
Opening & closing speech (optional) ° °
Chairman of Day 1 (optional) °
Chairman of Day 2 (optional) .
Logo and URL on summit website, agenda and pre/post-summit communication activities . . .
Recognition on Qepler social media channels . . .
Color advert placement on agenda 1/4 Page 1/2 Page 1 Page
Company flyer/brochure included in conference folder (to be provided by sponsor) . . .
Online distribution of your company’s promotional materials to all attendees ° ° °

MARKETING CAMPAIGN:

» Website » Email Marketing » Digital Advertising » Social Marketing » Press » Direct Sales

PARTICIPATION FEES:
VIRTUAL - Fees are inclusive of the complete summit materials, online post-event documentation/presentation package, list of
participants, video recordings, and certificate of participation.

STREAMING:
The online streaming link will be announced and sent to the delegates within a reasonable period, not less than 1 week before the
summit start date.

POST-EVENT DOCUMENTATION:
Presentations and other materials will be sent to the attendees within 72 hours after the event. The presentation content is subject
to the Speaker's companies approval for distribution.

DISCOUNTS:
Early booking discounts are not valid in conjunction with any other offers.
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http://www.qepler.com
tel://+420608030490
mailto:register%40qepler.com?subject=

EVENTS
CALENDAR
2023

O0VO =

4th Annual Pharmaceutical Lyophilization Summit | February 14 - 15,2023 | ® VIRTUAL

&4 Registration is Open Now!

® https://qepler.com/events/lyo23.html
https://qepler.com/pdf/lyo23.pdf

3rd Annual Highly Potent APIs Summit | February 22 - 24,2023 | ® VIRTUAL

&4 Registration is Open Now!

® https://qgepler.com/events/hpapi23.html
https://qepler.com/pdf/hpapi23.pdf

3rd Annual Genotoxic Impurities in Pharmaceuticals Summit | March 9 - 10, 2023 | & VIRTUAL

&4 Registration is Open Now!

® https://qgepler.com/events/gti23.html
https://gepler.com/pdf/gti23.pdf

Life Sciences HR Summit | March 23 - 24, 2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qgepler.com/events/hrlf.html
https://gepler.com/pdf/hrlf23.pdf

HR Transformation & Excellence Summit | | April 20-21, 2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://gepler.com/events/hr23.html
https://gepler.com/pdf/hr23.pdf

2nd Annual Content Strategy & Innovation Summit | April 27-28, 2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qepler.com/events/content23.html
https://gepler.com/pdf/content23.pdf

® www.gepler.com &, _+420 608 030 490 register@gepler.com © All rights reserved Qepler s.r.o. 2023
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 https://qepler.com/events/hrlf.html
https://qepler.com/pdf/hrlf23.pdf
https://qepler.com/events/hr23.html 
https://qepler.com/pdf/hr23.pdf 
https://qepler.com/pdf/content23.pdf
tel://+420608030490

QEPLER

HSE Management Summit | May 11 - 12,2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qepler.com/events/hse23.html
https://qepler.com/pdf/hse23.pdf

Sustainability Summit | May 17 - 19, 2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qepler.com/events/s23.html
https://qepler.com/pdf/s23.pdf

Continuous Processing Summit | May 24 - 26,2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https:/qepler.com/events/cp23.html
https://qepler.com/pdf/cp23.pdf

Cleaning Validation Summit | May 31 - June 2, 2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qgepler.com/events/cv23.html
https://qepler.com/pdf/cv23.pdf

3rd Annual Extractables & Leachables Summit | June 13- 15,2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qgepler.com/events/el23.html
https://qepler.com/pdf/el23.pdf

Pharmaceutical Microbiology Summit | June 20 - 22, 2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qepler.com/events/pm23.html
https://qepler.com/pdf/pm23.pdf

Intradermal & Transdermal Drug Delivery Summit | June 28 - 29, 2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qepler.com/events/tdd23.html
https://qepler.com/pdf/tdd23.pdf

3rd Annual Pre-Filled Syringes Summit | July 5-7,2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qgepler.com/events/pfs23.html
https://qepler.com/pdf/pfs23.pdf

Pharmacovigilance Summit | September 6 - 8, 2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https:/qepler.com/events/p23.html
https://gepler.com/pdf/p23.pdf

Pharmaceutical Aseptic Processing Summit | September 12 - 14,2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qepler.com/events/ap23.html
https://qepler.com/pdf/ap23.pdf

® www.gepler.com &, _+420 608 030 490 register@agepler.com © Allrights reserved Qepler s.r.o. 2023
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https://qepler.com/events/hse23.html 
https://qepler.com/pdf/hse23.pdf
https://qepler.com/events/pm23.html
https://qepler.com/pdf/pm23.pdf
https://qepler.com/events/tdd23.html
https://qepler.com/pdf/tdd23.pdf
https://qepler.com/events/pfs23.html
https://qepler.com/pdf/pfs23.pdf
https://qepler.com/events/p23.html
 https://qepler.com/pdf/p23.pdf
tel://+420608030490

Pharma 4.0. Summit | September 19 - 21,2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qepler.com/events/p4023.html
https://gepler.com/pdf/p4023.pdf

QEPLER

ATMP Summit | October 4 - 6, 2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qepler.com/events/atmp23.html
https://qepler.com/pdf/atmp23.pdf

Pharmaceutical Packaging Summit | October 11 - 13,2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qgepler.com/events/pp23.html
https://qepler.com/pdf/pp23.pdf

Virus Summit | October 18 - 20, 2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qepler.com/events/v23.html
https://qepler.com/pdf/v23.pdf

Robotics & Automation Summit | November 7 -9, 2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https://qepler.com/events/ra23.html
https://qepler.com/pdf/ra23.pdf

Biomanufacturing Summit | November 15 - 17,2023 | ® VIRTUAL
@ The Call for Speakers is Open Now!

® https:/qgepler.com/events/b23.html
https://qepler.com/pdf/b23.pdf

Drug Formulation & Delivery Summit | November 28 - December 1, 2023 | ® VIRTUAL

@ The Call for Speakers is Open Now!

® https://qepler.com/events/dfd23.html
https://qepler.com/pdf/dfd23.pdf

3rd Annual Drug/Device Combination Products Summit | December 3 - 5,2023 | ® VIRTUAL

@ The Call for Speakers is Open Now!

® https://qepler.com/events/ddcp23.html

https://qepler.com/pdf/ddcp23.pdf

Evgenia Makar

Business Partner

Tel:

Email:

LinkedIn:

Whatsapp, Viber, Telegram:

Denis Polikarpov
Executive Director
Tel:

Email:

LinkedIn:

Whatsapp, Viber, Telegram:

&
© All rights reserved Qepler s.r.o. 2023
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SCHEDULE AT A GLANCE
DAY 1 DAY 2

00-12:10 - Opening Address 12:00-12:10 - Opening Address
10-12:50 - Case Study 1 12:10-12:50 - Case Study 1

50 - 13:30 - Case Study 2 12:50 - 13:30 - Case Study 2

30 - 13:50 - Break 13:30 - 13:50 - Break

50 - 14:30 - Case Study 3 13:50 - 14:30 - Case Study 3
30-15:10 - Case Study 4 14:30-15:10 - Case Study 4

10 - 15:50 - Case Study 5 15:10-15:50 - Case Study 5
50-16:10 - Break 15:50 - 16:10 - Break

10 - 16:50 - Case Study 6 16:10-16:50 - Case Study 6

50 - 17:30 - Case Study 7 16:50 - 17:30 - Case Study 7
30-18:10 - Case Study 8 17:30-18:10 - Case Study 8

10 - 18:20 - Closssing remark 18:10-18:20 - Closssing remark

dIHSY3ANL1YVd
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QEPLER

SPEAKER PROFILE

We are looking for C-level industry professionals
with 10+ years’ experience from the world
leading companies in the field (10000+
employees).

C-level industry professionals: Chief Officers,
Presidents, Chairs, Members of the Board &
VPs of Departments, Directors, & Heads of
Departments, Principal Scientists

e it to appear on

hite background

ith transparent

SESSION INFORMATION
Please indicate the session in which you would like to speak and send us the details of your presentation. We expect these to include:

1. Session Title: please express your take-home message, or key idea, in a single short sentence to capture attendees’ attention.
2. Session Overview: please send us 5-6 bullet points summary of your session. We recommend using short, precise text.
3. Learning Outcomes: please explain what attendees can expect to receive from your proposed session.

4. Format: please decide what format and length your session will have. Options range from 30 minute interview to 2 hours workshop. Plan your

session to allow for 5 minute Q&A time. Please select the format: 40 min case study / 1 hour workshop / 2 hours workshop

5. Tags: please send us 3-5 keywords that best describe your session content to further categorize your session for search.
6. Target Audience: please provide industry sectors and job titles of attendees you want to meet in the conference room. Who do you think would

benefit the most from your session?
7. Your role: What would be your role within the session? Would you be interested to moderate a panel discussion? Would you be interested in the
conference chairman role?

SUGGESTIONS

We are open and happy to hear your suggestions regarding the Session title or summit topic, you might be interested to attend as a speaker.

CONTACTS
Please send your session title and summit name to:

Evgenia Makar Denis Polikarpov
Business Partner Executive Director
Tel: Tel:
Email: evgenia.makar@qgepler.com Email: denis.polikarpov@qgepler.com
LinkedIn: LinkedIn:
Whatsapp, Viber, Telegram:
Whatsapp, Viber, Telegram:

® Q5 register@qepler.com
© All rights reserved Qepler s.r.o. 2023
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